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EUROMCONTACT RULES –
Update Oct. 2017- 
These Rules apply to all member company/association participants in Euromcontact matters.
The objective of these internal rules is to ensure the ethical performance and credibility of Euromcontact and its members when dealing among themselves and with all relevant stakeholders in the contact lens sector and any relevant authorities.

The Do’s and Don’ts (circulated separately) regulate the manner in which Euromcontact meetings are conducted.
Adherence to ethical standards and compliance with the laws are critical to our ability to collaborate within Euromcontact, as well as when dealing with all relevant stakeholders in the contact lens sector.  The suggested example and framework of a Code of Conduct includes a list of principles to ensure these standards are achieved when dealing with relevant stakeholders. 

The Medtech EU Code of Conduct (‘Code of Ethical Business Practice’ :http://www.medtecheurope.org/) provides an example for member companies to use in their dealings with suppliers and practitioners. As set out below, Euromcontact and its Members are encouraged to follow this Code or at least an organisation Code that follows the framework as set out in the Annex. The framework includes examples of what could be in such an organisational code of conduct. 
For any activities and interactions with all relevant stakeholders in the contact lens sector, Euromcontact itself will follow the Medtech EU Code of Conduct. 

The statistics SOPs (circulated separately) govern the behaviour expected of those companies participating in the Statistics Working Group.
The Euromcontact By-Laws (circulated separately) are the legal requirements to maintain the status of the A.I.S:B.L under Belgian laws and must be respected at all times.
Antitrust Laws

Members must respect all relevant antitrust laws at all times. A reminder of this is in the form of the Do’s and Don’ts which will be circulated prior to every meeting. All present are required to sign them.
Confidentiality and Ethics
Members must fully respect the confidentiality of matters discussed. Documents or information for external communication in the context of Euromcontact’s activities are excluded from this confidentiality principle, as are press releases or position papers issued by the organisation. 
Confidentiality applies in particular to the non-published part of the statistics, where nominative data shall in no circumstances be communicated. The relevant statistics SOPs also apply. 

Members must not use information or material owned by Euromcontact for personal use without explicit agreement of the organization. 

Only representative with a mandate from Euromcontact may speak on behalf of the organisation and they shall observe full neutrality.
Information and transparency
Members must inform their own hierarchy and relevant colleagues about their activities within Euromcontact, and of the confidentiality and antitrust laws linked to relevant work and documents. Members commit in good faith regarding the quality and reliability of information communicated to other members. 
Participation
Members endeavor to attend the Euromcontact General Assembly, Board and working group meetings organised during the year. If they cannot attend they shall inform the secretariat and are encouraged to give a proxy to an attending member. Members understand the need to put, at Euromcontact’s disposal, volunteers to implement the activities of the organisation. Any volunteer for a mission or activity must commit to be involved until the task is fully performed or she/he is no longer with the sending organisation. 

Commitment 
Members must raise and maintain awareness of these Rules with their respective organisation and the need to respect them by the organisation as a whole.  
The Rules remain in force indefinitely or, in case of any updates, must be further ratified by the Euromcontact General Assembly. 

Place and Date: 


